
Office Of The Under Secretary

DEPARTMENT OF THE AIR FORCE
WASHINGTON, DC

4 Sep 2001

MEMORANDUM FOR SEE DISTRIBUTION

FROM: SAF/IA
1080 Air Force Pentagon
Washington, DC  20330-1080

SUBJECT: Compliance with Non-Discriminatory Directives In the Performance of Security
Assistance (SA) And Foreign Military Sales (FMS) Programs (SAF/IAPX - 01020)

References: (a) Air Force Policy Against Discrimination, AF/CC and SAF Memo, 7 Mar 97

 (b) SAF/IA Memo, Non-Discrimination In the Performance of Security Assistance
- Including Foreign Military Sales and Need for Training, 18 Jul 97

 (c) 22 U.S.C., Sec. 2755, Chapter 39 - Arms Export Control Act (AECA),
Subchapter I - Foreign and National Security Policy Objectives and
Restraints, (a) Congressional Declaration Of Policy

 (d) Federal Acquistion Regulations (FAR), Part 52.222-26, Equal Opportunity and
Part 52.222-36, Affirmative Action for Workers with Disabilities

 (e) DoD 5105.38-M Security Assistance Management Manual (SAMM), Section
202, Para 2021 (A)(11), Prohibition Against Discrimination, Intimidation,
or Harassment; Table 701-1, Conditions - US Government (USG)

 (f) AFI 36-2110, Chapter 2, Para 2.3, Equal Opportunity

This memorandum will serve as a reissuance of previous policy guidance (Ref b)
regarding Compliance with Non-Discriminatory Directives In the Performance of Security
Assistance (SA) and Foreign Military Sales (FMS) Programs throughout the Air Force.

As stated in AFI 36-2110, para 2.3 (Ref f), the Air Force assigns members without regard
to race, color, religious preference, national origin or gender.  All personnel, whether employed
by the Air Force or an Air Force contractor, should have equal employment opportunities in all
locations, including foreign countries.

In order to afford every employee equal employment opportunities, the Air Force strictly
enforces laws and regulations concerning discrimination.  All contracts entered into by the Air
Force, with limited exceptions not relevant to this memorandum, must include the clause at FAR
52.222-26 entitled “Equal Opportunity” (Ref d).  This “Equal Opportunity” clause requires the
contractor to agree not to discriminate against an employee or applicant for employment because
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of race, religion, sex or national origin.  Title 22 of the U.S.Code (Ref c) has a similar
requirement for all Foreign Military Sales (FMS) contracts, as well as a prohibition against
discrimination in performing functions under the act.

DoD 5105.38-M, Security Assistance Management Manual (SAMM), at Section 202 and
Table 701-1, (Ref e), further reiterates legislative policy regarding the prohibition against
discrimination, intimidation, or harassment within the Security Assistance community.

All personnel must understand our long-standing policy against discrimination.  The
above-referenced laws and regulations reflect American values of integrity, honesty and
opportunity for all.  We should share our values with foreign partners with whom we work.  I
appreciate your enthusiastic support of this important policy against discrimination.

//signed//
WILLARD H. MITCHELL
Deputy Under Secretary of the Air Force
International Affairs

DISTRIBUTION:
See Attached List







D I S T R I B U T I O N  L I S T
S A F / I A  P O L I C Y  L E T T E R S

Current as of:  9 March 2001

AFSAT/CC
315 J Street West
Randolph AFB TX 78150-4354
Email:  bill.fehr@randolph.af.mil

DFAS-DE/ID/IRCA/IX/IF
6760 East Irvington Place
Denver CO  80279-5000

HQ AMC/FMP
402 Scott Drive, Unit 1K1
Scott AFB IL  62225-5311

 HQ AMC TACC/XOOK
402 Scott Drive, Unit 2K1
Scott AFB IL  62225-5363

ANGRC/FMBO
1411 Jefferson Davis Hwy
Arlington, VA 22202-3231

HQ ACC/DOTS
205 Dodd Blvd, Suite 101
Langley AFB VA  23665-2789
Email: acc.dots@langley.af.mil

HQ AFSAC/IA
4225 Logistics Ave
WPAFB, OH  45433-5006
Email: afsac.ccx@wpafb.af.mil

HQ PACAF/XPZP
Security Assistance Office (SAO)
25 E Street, Suite F207
Hickam AFB HI  96853-5417

HQ USAFE/LGXI
Unit 3050, Box 105
APO AE  09094-0105
Email:  usafe.lg@ramstein.af.mil

ANG/XPP
1411 Jefferson Davis Hwy
Arlington, VA 22202-3231
Email:  rossj@ngb.ang.af.mil

HQ AFSPC/XPIP
150 Vandenberg St, Suite 1105
Peterson AFB CO  80914-4620
Email :  thomas.dickinson@peterson.af.mil
Email FM:  john.tucker@peterson.af.mil

SAF/FMBIS
Pentagon, Room 4D223
Email:  RSS - SAF/FMB SCATS Org Inbox

SAF/GCI
Pentagon, Room 4C941
Email:  ileene.berfield@pentagon.af.mil

SAF/IAPA
Email: RSS - SAF/IAPA

SAF/IAPD
Email:  RSS - SAF/IAPD

SAF/IARE
Email:  RSS - SAF/IARE

SAF/IARL
Email:  RSS - SAF/IARL

SAF/IARM
Email:  RSS - SAF/IARM

SAF/IARP
Email:  RSS - SAF/IARP

SAF/IAPQ
Email:  RSS - SAF/IAPQ

SAF/IARS
Email:  RSS - SAF/IARS



D I S T R I B U T I O N  L I S T
S A F / I A  P O L I C Y  L E T T E R S

Current as of:  9 March 2001

SAF/IARW
Email:  RSS - SAF/IARW

cc:

DISAM/DMC
Bldg 125
2335 7th Street
WPAFB OH 45433-7803
Email: research@DISAM.wpafb.af.mil

ASC/SYM (Deskbook)
ATTN:  Mr. Joe Smith
2275 D. St, Bldg 16, Room 106
WPAFB, OH 45458-7233

Please review this distribution list to ensure organizational names, mailing and email address are
current.  If your office no longer requires information concerning security assistance policies and
procedures, please contact Ms Sandy Harding, SAF/IAPX, email sandy.harding@pentagon.af.mil
to update your information.


